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Diversity in Criminal Justice
Diversity in enforcement agencies allows us to understand that law enforcement requires a wide range of people. We choose to examine race, minority, and inclusion when it comes to criminal justice diversity. A race is a group of people who share specific physical characteristics. Race is frequently tied with genetics and linked to physical features such as hair type or skin complexion, and it refers to a limited range of possibilities.  A socially, regionally, or genetically different group that intertwines with but is subservient towards the leading group is a minority. Inclusion is the activity of ensuring equal chances for those who might have been omitted or marginalized, such as members of other ethnic minorities (Swartz et al., 2019).
[bookmark: _GoBack]Prejudice is a judgment or attitude about somebody else based solely on their membership in a particular group. Prejudice causes people to consider certain persons or groups to be lesser. An example of prejudice is when a jury hands an African American convict for a lengthy sentence than a white counterpart for the same offense. Discrimination is the practice of creating unwarranted disparities among individuals based upon groupings, divisions, or other classifications to which they are assigned (Kite & Whitley, 2016). Example of discrimination is when African Americans are denied fair trials in the criminal justice system. Implicit bias is an unspoken connection, attitude, or disposition towards any other societal group. People frequently attach certain features or attributes to all people of a particular group due to negative attitudes, a process known as stereotyping. For example, when a Christian jury is hearing a case of terrorism between a Muslim and a Christian, the jury may be biased to think that the Muslim suspect is the culprit. 
Currently, in English premier league football, just before starting a match, players from both teams kneel and raise their right fist as a symbol of no racism. This follows the death of George Floyd, a black man who died in the hands of white police officers. The death of George Floyd has led to global protests against police brutality directed towards blacks. Derek Chauvin, the police officer involved in the incident was charged with second-degree unintentional murder in Minneapolis, Minnesota. Chauvin’s case was concluded on April 20 this year and is being currently held at Oak Park Height Maximum-security prison. His sentencing is due on June 25. The arrest and conviction of the police officer alongside Black Lives Matter (BLM) protests shows diversity in criminal justice. 
The importance of diversity in preventing crime and keeping people safe cannot be overstated. It aids in the successful communication between law enforcement officers and criminals. Diversity, like clear interaction, contributes to gaining the public's trust, which is essential for efficient criminal justice. Including individuals of a broader variety of ethnicities in police departments restores those populations' actions and views throughout the crime control spectra, enabling personnel from all over the globe to better understand the people they serve (Salvatore, 2021).
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